Internal Application for a Job Posting

US Foods

Manager’s Evaluation Form

Associate Name: _______________________________________

Position Applying for: _____________________________________

Grade Level of Applied Position: _____________________________

Length in Current Position: _________________________________

Performance Evaluation: 

· Should be completed by each applicant’s supervisor(s) and signed by the applicant.

· Please circle only one letter.

· Forward to Human Resources with Associates Application by posting deadline.

1 Outstanding.  Performance far exceeds standards for the position that the excellence of the individual’s work is clearly recognized by all.  This level is normally achieved by only a small percentage of associates.

2 Exceeds Requirements.  Performance means associate fully meets and frequently exceeds, standards set for the position.  Performance is clearly “above average”.  

3 Meets Requirements.  Performance indicates associate is doing a solid job that requires the average amount of supervision.  Most associates are meeting requirements.

Any rating less than above (Below Requirements - 4 or Unacceptable - 5), the associate is not eligible to initiate an internal application and will not be accepted by HR.
Explanation/Comments:___________________________________________________________

______________________________________________________________________________________________________

______________________________________________________________________________________________________

______________________________________________________________________________________________________
Supervisor’s Signature(s):______________________
Date:___________________




     ________________________
Date:___________________




     ________________________
Date:___________________

Associate’s Signature:___________________________
Date:___________________







